
SFCA-NR

MEMORANDUM FOR U.S. Army CofiU~-.g Ager~Y (ACA) Hu,--;--_""ii Rega,

SUBJECT: ACA NR Ad"*,iItr8tive Policy Letter A04..03. Equ8i Oppom'-*y (EO)

1. I am pe~nalty oo.TnT~ to fie Army'S E~OPJXX tunly Program 8I'Mt expect ..
same frm1 aI mil8y ~ ~ ~~ . e8P8C~ ACA NR supervilofS and
leaders.

2. Diacrimtnation. wheth« r88I or ~~. can d8stJOf .x,.L.~'. u,~ nM--
and ~-.v. and 1*.1.- wIh nIissk)n readiness...t 8«NIT~menl Every
irdvidual has the abldute right to work in 8n envi~ frM of discri"ti""~,.
DiIcri"~~, wiI rd be w.-R1c;.-~ CK ~~ ., u. ACA NR.

3. Su peNtlOl'l and le8derl wit mai1tain 8 ~pace ~ that fO8t8I'8 i.. -. .as..
clgr1ly .wt r8Spect. whIe ..,~ ellT*'8tk)n of discrin.~y 8tlitudes, behaviors,
arKi pr8CtiC81 tt1at impad adversely on the abiHty to .coo. T~ our mi88Gn.

4. IndiYMjuaaa desiring to fie dilaininatk)n (X)mpIainta.re encouraged to first use their
chain of ix;;.nffiand in Old.- to r88dY8 ~8ints at u. ~~ ~, ~POSt tie.
Co~ may c:-~ ~ tie _.., ~,:"'"... or ~ ~pIa.nt. Aj complaints
wi. be addr888d WI . prompt, prof8l8kJn. manner. Other chaMets avalable for
~~-~, ~nce 8Id ~~~, higt* ac;.L~-.. of Ute co~ant'l chatn
of COfIWnel'8d; E~aI O~nlty Advisor, C~in. Inspector General, Sta" Judge
~.v. Provost M8~, medical ..-rr;f pe~nnef, or Ute ~g Rat Office.
NR 1Uper~ 8'KI ~ .. 8nSU re f\8t ~"n8r8 81d witnesses are protected
from 8ctI or threats of reprisal and/« ret8f..-""'wn.

5. Local Equal Opportunity OftIces ere the focal pomt for _ist8nce wIh EO programs,
~.. and procedures.

8. This adnWni*-tiYe poItcy eppfies to aH P6r~-"-" in the ACA HR.

7. This 8dmisb'ative poMcy remains in eWect until resd~ or superseded.
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